
www.wes.org.uk

annual
report

2011-12



Our mission
The WES mission is to inspire women to achieve 

their potential as engineers, scientists and 
leaders and to assist educators, managers and 

employers in making this happen.

How we work and what for

We work with companies, government, 

professional bodies and other science and 

engineering campaigns. We work to promote 

the study, training and practice of engineering 

and science among women.

Core Activities
 Networking and support, including 

mentoring;  Work with schools, promoting 

engineering and technology to all;  Work 

with employers on good practice;  Bursaries 

and Awards;  Multidisciplinary Annual 

Conference;  Quarterly Journal;  Circles, 

Student Groups and Clusters, involved in local 

events;  Lectures and events, celebrating 

role-model women;  Participation in policy-

making at various levels and by various means; 

 Information point.

Key partners
WES works with partners on specific 

projects to remove some of the barriers 

in taking up engineering as a career 

and in retaining professional women in 

engineering. Key partners include:  the 

Institution of Engineering and Technology 

(IET);  engineering bodies, particularly the 

Institution of Civil Engineers (ICE), Institute 

of Physics (IoP), the British Computer 

Society (BCS), the Engineering Council and 

EngineeringUK;  the Women into Science 

and Engineering (WISE) Campaign, the 

Engineering  Development Trust, INSIGHT 

programme, British Science Association 

and Construction Skills;  the Daphne 

Jackson Trust;  the Engineering Employers’ 

Federation and individual companies , such 

as Arup, Rolls Royce, National Grid, Transport 
for London, BP and Lloyds Register;  the 
UK Resource Centre (UKRC) – for women in 
science, engineering and technology;  Napier 
University and other education institutions; 

 and the International Network of Women 
Engineers and Scientists (INWES).

Priorities for the future 
The WES overarching ambition is to engineer 
our obsolescence. Clearly we haven’t achieved 
this yet and so we continue to focus on our 
four key aims:

 ● Providing inspiration and support to 
members and the profession

 ● Providing a voice for women engineers

 ● Raising the profile and celebrating women 
in engineering, technology and allied 
sciences

 ● Tackling workplace cultures.

Supporting the student base, growing the 
student conference and raising the profile of 
women engineers and engineering leaders 
will be key for 2012-2013.

President’s report 2011-2012 
IT IS AN HONOUR to have the 

opportunity to lead WES and at the 

same time a great responsibility in the 

time of a shrinking economy and prolonged 

recession. In these difficult times women 

are often more adversely affected. It is 

imperative that our mutual support does 

not wane but our efforts increase. We have 

faced challenges of both an organisational 

and financial nature. WES members have 

brought their expertise to bear on these 

with usual fortitude.

We held a very successful WES annual 

conference in October 2011 focusing 

on transport with all its complexities at 

the IET’s Savoy Place in London. The IET 

continues to be the major WES sponsor 

providing office space and other facilities, 

enabling the Society to deliver its major 

aims.

Our student conference sponsored by 

the Doris Gray legacy took place at the 

same time and was greatly appreciated by 

the students who attended. Jaguar Land 

Rover sponsored a cohort of students 

thus enabling more young engineers to 

take part and to meet with employers and 

professional women engineers

WES has faced many challenges in 2011 

when funding for MentorSET was ended, 

indirectly due to the government’s 

spending review, and when we were 

forced into making job redundancies 

in the office. As a result we were left 

without office staff for a year and WES 

Council members and other volunteers 

had to take on the office roles to manage 

the workload and to maintain the same 

level of service to members and other 

stakeholders. Thanks to our volunteers we 

still have a well functioning organisation 

in place.

The WES e-newsletter, our quarterly 

journal, The Woman Engineer, website and 

use of social media such as Facebook and 

Twitter have expanded our communication 

capabilities and increased the visibility of 

WES in engineering and education circles. 

New literature and marketing material 

feature inspiring women and further 

promote engineering to women and WES.

WES Council is stronger than ever helping 

to keep up with our increased activities, 

and also many non-council members who 

are actively working on projects aiming 

to increase membership and provide 

better services to members across the 

regions. WES is proud of our awards, and 

the outstanding nominees and recipients 

such as the Karen Burt Memorial Awards, 

NEC Lady Finniston and Doris Gray. The 

administration of those awards lie firmly on 

shoulders of volunteers and I am extremely 

grateful to everyone who gives so much to 

the Society. WES could 

not exist without that 

continuing support.

‘This Annual Report 

covers Dr Jan Peters’ third 

year in the office and the 

first half of my service as 

50th WES President’

Milada 
Williams 

President
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 ■ Dr Jan 
Peters 
hands over 
to Milada 
Williams



 

AIM 1:
To provide inspiration, 
support and information to 
members and the profession

Leadership

WES supporters ThoughtWorks have been working with the HE 

STEM Set to Lead project developing a scenario based around 

business change practices. The project is led by WES member Jan 

Peters in association with UCL Engineering. The scenario includes 

interviews with the Managing Director Cyndi Mitchell, a chemical 

engineer by first degree. Further scenarios are planned for the 

project including WES company member Arup.

The project is investigating the transition of undergraduates into 

employment and a significant survey of engineering students was 

undertaken. WES assisted the project in boosting the numbers of 

women students and also helped to host an 

open day at ARUP and Microsoft.

The Set to Lead project finishes in July 2012.

Inspiring Women

Profiles of women at different career stages, 

collated by Pam Wain and Pat Battams, were 

completed and made it into print. These are 

accompanied by a career flyer ‘My Sparkling Career’ with links 

to reports, websites and other visual material of women doing 

science engineering and technology jobs.

WES brand and literature

The Society continued to develop and extend the brand by 

completing its new promotional literature. This fulfils the demand 

for materials from schools, parents and organisations doing 

outreach and careers fairs.

The literature has been funded by WES supporting companies, 

Capita Symonds and Arup in addition to a contribution form the 

kind legacy from the estate of Peggy Hodges, WES President 

from 1974 to 1975.  

This year’s highlights
 ● Getting there – annual conference 

plus Doris Gray student conference 

 ● WES Technical Leaders Events 

in Glasgow in March and Birmingham 

in June

 ● New promotional literature 
launched

 ● Students’ pages launched in the 

Woman Engineer

 ● Increasing visibility of WES via 

its Facebook, Twitter and Linked-in 

participation

 ● Corporate sponsorship saves 

MentorSET

 ■ Participants at 
the Birmingham 
Technical Leaders’ 
event relax during 
a break
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The Woman Engineer

In order to encourage recruitment of more younger members, 

the Editorial Board decided to hand two pages of each issue 

over to engineering students. The Spring and Summer 2012 

issues published In:Genius, devoted to inspiring young women 

engineers. We are grateful to Sonya Chan, Regina Frei and 

Ekpedeme Akpanudoh who wrote and designed these pages. We 

hope to continue In:Genius in future issues.

Newsletter 

We continue to keep in touch with our members and the wider 

WES community with the e-newsletter, whose circulation 

continues to expand. The average opening rate is 35%. Within 

the e- newsletter we have been encouraging those who are not 

members to join WES as well as informing our readership about 

upcoming WES events and those from our partners, and sharing 

stories from the STEM community.

Website

The website continues 

to evolve, supported by 

a variety of volunteers 

updating and adding 

content. Towards the 

end of the year Liz Carr 

has begun to finish the 

research of the Inspiring 

Women section of the 

site, ready for an update.

Collaboration
with other
organisations

WES continues to 

develop its strong 

relationships with the 

European Professional 

Women’s Network, 

Women in Architecture, 

Women in Technology 

and to support our 

INWES colleagues 

through Sue Bird, Pam 

Wain and Margaret 

Ajibode.
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AIM 2:
A voice for women engineers

WES Conference: Getting There

The subject for this year’s conference was transport and covered 

a diverse range of presentations and workshops including a 

keynote presentation from Sue Kershaw that looked behind the 

scenes of preparations for London 2012. The conference was 

kindly supported by the IET.

Jaguar Land Rover helped us to bring a strong cohort of 

students together for the event, one of whom managed 

to secure a job afterwards. Highlights were hearing about 

the development of intelligent motorways and sustainable 

transport systems. 

As usual participants enjoyed a spot of personal development 

with workshops on gravitas and critical thinking while those 

who are, or are thinking of becoming, STEM ambassadors were 

inspired by Dawn Fitt and Pat Morton.

The student cohort also enjoyed small working groups and have 

formed a sub-group for the WES Editorial Board.

Global marathon

Teresa Schofield, once again, took on the task of organising the 

UK and European contribution to the Women in Engineering and 

Technology Global Marathon on 10 March. This event allows 

women engineers and engineering students across the world to 

network through internet chat, phone conversation and webcasts.

This is a huge task and WES is very grateful to Teresa for taking 

on this hosting role. Teresa does a fabulous job giving a voice to 

UK women engineers

Doris Gray Awards

The Doris Gray legacy continues to support undergraduate and 

postgraduate students at Scottish universities through annual 

scholarships. Support is also provided to Scottish schools and not-

for-profit organisations to run events to encourage girls to pursue 

engineering careers.

The Doris Gray student conference this year took place at the IET 

in Savoy Place coincidentally with the annual WES conference. 

This allowed students to network with working women engineers 

and also to attend the AGM and Karen Burt presentation.

WES is very grateful for this generous legacy. And also thanks 

Susan Andrews, Philippa Ayton, Nina Baker and Carol Marsh who 

provide administration for the awards.

Clusters and circles

WES is working on revitalising its local networks. An appeal has 

been launched for members who will take on the organisation of 

local groups in areas where there is not any current activity.

Active clusters continue to hold varied activities in Wales, Essex, 

London, Central England and Glasgow.

 ■ Above, attentive audience at the 
ARUP hosted women student’s open 
day, filmed for the Set to Lead project

 ■ Left, Cyndi Mitchell, MD of 
ThoughtWorks Studios talks about her 
leadership style and strengths for the 
Set to Lead project
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AIM 3:
Raising the profile of and 
celebrating women in 
engineering

Karen Burt Award

The 2011 WES Karen Burt award 

winner was Dr Gemma Whatling. 

Gemma was nominated by the 

Institution of Mechanical Engineers.

Gemma is an academic research 

fellow at Cardiff University working 

for the Arthritis Research UK 

Biomechanics and Bioengineering. 

She undertakes pioneering work into 

the effective operation of artificial 

knee joints.

This award is made by Karen’s family in her memory to the 

leading female newly chartered engineer.

Young Woman Engineer of the Year

The winner of the WES prize at the Young Woman Engineer of 

the Year Awards was Kelly-Anne Walker (right).

Kelly works for E.ON’s New Build and Technology department 

developing cleaner, more efficient energy production systems.

Lady Finniston Award

The award continues to offer financial support to students 

studying electrical/electrical engineering courses who are 

encountering financial difficulties in continuing their studies. 

Other awards

The Isabel Hardwich Award for a sustained major contribution to 

WES is not awarded every year and this was the case for this year.

The Gillian Skinner Award is made for behind the scenes 

contributions. There were so many helping to keep WES operational 

during this year that this award was not made. Full recognition of 

the efforts of the many will be made in the next year.

NECR

WES attended the National Engineering and Construction Recruit-

ment Exhibition at the NEC in November 2011 and April 2012.

The Society played a leading part in the Women in Engineering 

presentation and hosted the networking lunch. The speaker at 

the November event was Milada Williams and Gemma Whatling 

spoke in April.

 ■ Kelly-Anne Walker, winner 
of the WES prize at the 
Young Woman Engineer of 
the Year Awards, receives her 
award from Myleene Angela 
Klass (singer, pianist, media 
personality and model)
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Schools outreach

Many WES members act as STEM Ambassadors going into 

schools to encourage pupils to consider becoming involved in 

engineering. Members are valuable role models for young girls 

who may not have considered engineering as a suitable career for 

women.

A workshop at the WES conference gave helpful tips and ideas 

for activities to existing Ambassadors and those considering 

taking up this challenge. 

INWES

INWES aims are to build a better future worldwide for females to 

participate in all aspect of the STEM discipline.

INWES is run by an elected board of directors from around the 

world and is home to several organisational members, corporate 

members, individual members, and sponsors.

WES member Sue Bird retired as INWES president at ICWES 15 in 

Australia in July 2011 and handed over to Kong-Joo Lee.

WES is represented on the INWES board by Margaret Ajibode and 

Pam Wain, who is Vice President (Programs).

INWES is an official NGO partner of the operational type with 

UNESCO. This creates more linkages between INWES and 

UNESCO.

Engineering organisations

WES continues to develop strong links with professional 

engineering organisations.

The Institution of Engineering and Technology provides WES with 

office space and hosted the WES Annual Conference and two 

regional Technical Leaders’ events.

WES member Isobel Pollock has been elected President of the 

Institution of Mechanical Engineers.

 ■ Constructing a 3D 
structure with pasta 
and jelly babies 
at a conference 
workshop for STEM 
Ambassadors
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AIM 4:
Tackling workplace cultures 
and leadership promotion for 
women engineers

 

Culture change

Building an inclusive workplace is vital to retaining and advancing 

talent. WES members have helped to support the Set to Lead 

project by providing insights into the recruitment processes and 

helped to compile the Good Practice for Assessment Centres 

booklet and will be helping to disseminate the wealth of ideas 

through its web pages.

Leadership skills for women

Two regional Technical Leaders events took place in Glasgow 

on 26 April and Birmingham on 21 June. These comprised 

an afternoon workshop on leadership and an evening panel 

discussion with senior women from the engineering industry.

WES continued the Technical Leaders Programme and established 

a series of leadership skills workshops. The first workshop was 

in Scotland in March and led by Carol Marsh and Jan Peters. The 

afternoon workshop was followed by an evening of round-table 

discussions on leadership and career development.

Many thanks to the IET for hosting the events and to Jaguar Land 

Rover for sponsorship of students.

MentorSET

In March 2011 WES commissioned a review of MentorSET, 

following the final instalment of the UKRC funding. Jacqui Hogan 

won the contract and provided WES with a review and revised 

strategy for funding which relied more on corporate sponsorship; 

the previous experiment to charge mentees for the service was 

not successful and was abandoned. 

This gave MentorSET a new lease of life at that time enabling 

the service to members to continue with smaller sponsorship 

packages from BAE Systems, WES and AWISE.

WES has participated 
in the following events 
over the past year
2011

July ●	 ICWES 15

Nov ●	 National Engineering and Construction 

Recruitment Exhibition

Dec ●	 Young Women Engineer of the Year awards.

 ●	 WISE awards

2012
Mar ●	 Labour Party international Women’s Day 

Dinner   

 ●	 International Women’s Day         

 ●	 Airbus Women’s Network Event 

 ●	 Global Marathon for women engineers  

Apr ●	 National Engineering and Construction 

Recruitment Exhibition.

 ■ President Milada Williams (right, 
centre) in Birmingham in June with 
students at one of two Technical Leaders 
events. The other was in Glasgow in April
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Risk management

The trustees have a duty to identify and 
review the risks to which the charity is 
exposed and to ensure appropriate controls 
are in place to provide reasonable assurance 
against fraud and error.

Unrestricted reserves
policy

The Society finished the year with 
reserves of £187,737 of which £108,645 is 
restricted and £79,092 is unrestricted. The 
unrestricted reserve reflects a deficit on 
core activities of £38,572.

The deficit includes a net contribution 
to mentoring schemes of about £21k. 
In addition, Council continues to ring 
fence monies from certain legacies for 
expenditure reflecting the wishes of the 
donors; these are:

 ● Sheila Waddell Legacy

 ● Marjorie Bell Legacy

 ● Lady Finniston Awards (non-NEC)

 ● MentorSET

 ● Gillian Skinner Awards

 ● Cicely Thompson Legacy

 ● Peggy Hodges Legacy

 ● Betty Laverick Legacy. 

The Society has a reserves policy to 
maintain the unrestricted reserve at a 
level which would enable one year of 
administration with no further income. 
This would require about £35,000 with 
the current activities and management 
structure.

The acceptance of the new business plan 
has not yet affected this as the appointment 
of permanent staff had not been 
undertaken in the 2011-2012 financial year.

The Council is continuing to keep income 
and expenditure under close review to 
develop strategies for the future financial 
health of the Society.

Restricted funds

The restricted funds were given to the 
Society for the following specific purposes: 

 ● NEC Lady Finniston Awards: hardship 
grants for electronic engineering students 
starting first degree or equivalent courses 
who have needs over or above the norm; 
awards made out of fund interest;

 ● Karen Burt Award: prize for a newly 
chartered engineer; award made out of 
fund interest and further donations;

 ● Doris Gray (Scotland) Legacy: to 
enable women in Scotland to study any 
branch of engineering sciences at first or 
higher degree; grants made out of fund 
capital.

Future developments

Generally WES plans to continue with its 

current projects but changing the format of 

events and activities in order to reach more 

members. 

On a trial basis we are holding the “annual” 

conference biennially (next in 2013) and 

concentrating on more local activities 

in 2012, such as a series of regional 

events in Birmingham, Glasgow, Bristol 

and London as well as WES (Doris Gray) 

TREASURER’S FINANCIAL REVIEW  
FOR THE YEAR ENDED 31 MARCH 2012

RISK
LIKELIHOOD/ 
IMPACT

MITIGATION

Loss of rent 
– low cost 
premises – 
generously 
provided by 
IET

Low/High  ● Establish each year that the IET are willing for us to stay. 
There is now a contract from September 2010, to require 
payment of £1,000 per annum.

Loss of 
experienced 
office 
secretary

Issue 
occurred in 
2011-2012

 ● President and Council members covered the duties of the 
Office Secretary/Office Manager.

 ● A temporary /Virtual Secretary was appointed.

 ● In the forthcoming year a permanent administrator will 
be appointed. 

Termination 
of funding 
for running 
expenses for 
MentorSET 
(provided by 
the UKRC).

Issue 
occurred in 
2011-2012

 ● In 2011-2012 the termination of funding occurred. It 
was necessary to determine a new way of financing 
MentorSET – the personal development programme 
supporting women in STEM.

 ● Periodic examination of grant facilities available 
elsewhere.

 ● MentorSET was also a selected recipient of  the 
remaining funds of national AWISE which will enable 
the scheme to continue after the present funding has 
finished.

Conference 
income being 
exceeded by 
unexpected 
expenses.

Issue in 
Conference 
2010

 ● Careful budgeting by the conference committee. The 
Marjorie Bell Legacy was used to support this vital 
activity.

 ● Conference in 2011 was financially and topic wise 
successful.

 ● The income of the Conference by payments of attendees 
and donations exceeded the expenditure.

Level of 
members’ 
subscriptions 
to drop 
significantly to 
say 300

Low/High  ● The Council would have to consider whether the need 
for the Society has passed or if there were temporary 
outside circumstances to cause members or potential 
members to be short of funds. To close the Society there 
would need to be an AGM/EGM to give the Council the 
necessary authority. There is a basic checklist of what 
needs to be done.
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Student Conference. These events will be at 
prestigious IET and other venues, spanning 
afternoon/evening time scales to enable 
more local members to take part in such 
activities. 

The themes are chosen from issues such as , 
health and safety, risk management as well 
as mentoring and personal development.

The students’ conferences will continue to 
take place in autumn when students are 
starting their academic year.

The plan is also to continue with the 
marketing drive to increase membership.

Gifts in kind

As in previous years, the major gift in kind 
which we have not quantified was the IET 
gift of office space and support facilities in 
Stevenage by the IET. WES also received a 
donation of ten licences from SalesForce to 
improve WES’ information management. 
The Society is very appreciative for all the 
support provided by the IET.

There are other companies both small and 
large who have offered their assistance, in 
cash and in time, and we are very grateful 
to them.

The continual stream of gifts in kind in 
the form of hours given voluntarily by 
Members of the Society, especially Council 
Members, many of whom are highly skilled 
and valuable professionals, is even more 
difficult to quantify realistically and, in the 
year of this report, no attempt was made 
to do so. The Society is also most grateful 
to the many members who continue to 
make cash donations and to all those many 
individuals and organisations that provide 
time, services and support to help WES to 
achieve its aims.

STATEMENT OF FINANCIAL ACTIVITIES 
FOR THE YEAR ENDED 31 MARCH 2012

Unrestricted 
Funds 

£

Restricted 
Funds 

£

Permanent 
Endowment 

Funds £

Total Funds 
2012 

£

Total Funds 
2011 

£

INCOMING RESOURCES

Incoming resources from generated funds
Voluntary income 28,125 400 – 28,525 98,545

Investment income 643 596 285 1,524 1,150

Incoming resources from charitable activities Mentoring schemes 22,596 – – 22,596 44,239

TOTAL INCOMING RESOURCES 51,364 996 285 52,645 143,934

RESOURCES EXPENDED

Cost of Generating Funds Cost of generating voluntary income 4,964 – – 4,964 7,894

Charitable Activities

Mentoring schemes 43,515 – – 43,515 34,328

Awards 586 11,213 1,750 13,549 12,352

Advice and support 23,621 – – 23,621 35,205

Governance 16,520 – – 16,520 16,349

Projects and Initiatives 730 – – 730 4,437

TOTAL RESOURCES EXPENDED 89,936 11,213 1,750 102,899 110,565

NET INCOMING / (OUTGOING) RESOURCES (38,572) (10,217) (1,465) (50,254) (33,369)

RECONCILIATION OF FUNDS

TOTAL FUNDS BROUGHT FORWARD AT 01 APRIL 2011 117,664 81,805 38,522 237,991 204,622

TOTAL FUNDS CARRIED FORWARD AT 31 MARCH 2012 79,092 71,588 37,057 187,737 237,991

BALANCE SHEET AS AT 31 MARCH 2012
Unrestricted 

Funds – £
Restricted 
Funds – £

Endowment 
Funds – £

Total Funds 
2012 – £

Total Funds 
2011 – £

FIXED ASSETS Tangible fixed assets 297 – – 297 446

CURRENT ASSETS Debtors: amounts falling due within one year 500 – – 500 3,225

Cash at bank and in hand 81,115 71,588 37,057 189,760 236,746

81,615 71,588 37,057 190,260 239,971

CREDITORS: Amounts falling due within one year (2,820) – – (2,820) (2,426)

NET CURRENT ASSETS 78,795 71,588 37,057 187,440 237,545

TOTAL ASSETS LESS CURRENT LIABILITIES 79,092 71,588 37,057 187,737 237,991

NET ASSETS 79,092 71,588 37,057 187,737 237,991

FUNDS Unrestricted 79,092 117,664

Restricted 71,588 81,805

Endowment 37,057 38,522

TOTAL FUNDS 187,737 237,991
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Special thanks for support

Accommodation – IET

Karen Burt Award – Professor Cyril Hilsum CBE FRS 

FREng and friends

Organisations on which WES is represented –

University Courts: City, Loughborough; Daphne 

Jackson Trust; Engineering Development Trust 

(National Advisory Committee); WISE National Co-

ordinating Committee; Women Returners’ Network

Premier Members and Partners – Arup, Capita Symonds, 

IET, National Grid, Jaguar Land Rover and ThoughtWorks

Member Personal Appointments – Construction Industry 

Council EO TG; Education Business Partnership (Ayrshire); 

Education Development Trust; Learning & Skills Council 

(Gloucestershire)

Links – BCS; SEMTA; EEF; IET; Engineering Council (UK); ICE; 

IChemE; IMechE

Registered office

c/o IET, Michael Faraday House,  

Six Hills Way, Stevenage SG1 2AY  

Tel: 01438 765506  

e-mail: info@wes.org.uk 

website: www.wes.org.uk

Honorary Officers 2011-2012

(From 7 October 2011) 

Milada Williams, President; 

Jackie Longworth, Vice President; 

Sarah Peers, Vice President;

Alexandra Walker, Honorary Secretary; 

Grazyna Whapshott, Honorary Treasurer;

Jan Peters, Immediate Past President

Council Members 2011-2012

(From 7 October 2011)

Aniuska Ines Dominguez Ariosa, Kayley Arthington, 

Estelle Barrois*, Dawn Bonfield, Lisa Brown*, Ruth Carter, 

Paola Cuneo, Dawn Fitt, Carol Long*, Carol Marsh, Helen 

Monkhouse*, Daniela Romano, Hind Saidani Scott, Liane 

Sheppard, Sara Turnbull (resigned 2012), Anne Wiseman

* appointed on 7 October 2011

Patrons

Professor Patrick Dowling CBE FREng

Professor Dame Ann Dowling FREng

Baroness Helena Kennedy QC

Sir Robert Malpas CBE FREng

Other Contributing Members

Philippa Ayton, Linda Maynard, Suzanne Flynn,  

Carol Holden – Karen Burt Award

Fiona Neads, Sasha Gallagher, Lynette Willoughby –  

Lady Finniston Awards

Carol Marsh, Nina Baker, Philippa Ayton, Susan Andrews  

– Doris Gray Awards

Ruth Carter, Jacky Crook, Roseni Dearden, Petra Gratton, 

Dianne Patterson – Editorial Board

Sonya Chan, Ekpedeme Akpanudoh –  

Student Editorial Board

MentorSET Manager

Jacqui Hogan

Journal Editor

Pat Battams

Company Secretary

Dawn Fitt

WES Office

Dawn Bonfield – Honorary WES Office  

Manager (volunteer)

Catherine Heslop – WES Office Administrator (new 

appointment)
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